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Source Behind Presentation
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Coaching from the ñRestriction Zoneò of pro hockey to the ñNo Restriction Zoneò of 

coaching at the US National Team Development Program ïability to experiment
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Coaching - Developing
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Over-coaching eliminates 

players instinctive ability to read 

and react

Player tendency is to falsely 

identify themselves having a 

larger skill set than actual 
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1997 NTDP
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Are they Ready?
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ÅWhy - for what reasons have 
we chosen coaching?

ÅResponsibility - what impact 
do we have on lives and what 
responsibility will we take?

ÅSelf-Evaluation - do we 
reflect and envision?

ÅRespect - how do we respect 
the player:

ÅDoes the player feel valued?  

ÅDoes the player know where 
he stands with you?

ÅIs the player given feedback 
on how to improve his 
situation, short and long term?

A Coaches Self-Awareness

Troy Terry ïU20 World Jr. Hero

Immediate success upon departure

Tage Thompson - 1st Round NHL

Immediate success upon departure 



© IIHF 2010   |   Proprietary and confidential

ÅProtocols & Conventions 

ÅParametersé not all your agenda

ÅCircumstancesé injuries, departures

ÅAccepting the process of things

ÅParents, Players, Agentsé 

ÅPeople are different and in different 
places

ÅStaffé alignment, inspire, develop

Demands of the Coaching Environment
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Never allow what you ñcanôtò do interfere with what you ñcanò do.

Establish Your Mindset ïeffective and efficient

Management Responsibilities of a Coach
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Coaching

ÅHockey Skills 

Åskating, passing, shooting

ÅConcepts & Habits

ÅEducating 

Ågame knowledge, life

ÅRoles

ÅThey are short term only

Management

ÅPrioritize

ÅWe cannot do it all, as a staff 
align to whatôs most urgent 

ÅAvoid Emotions of the 
Moment

ÅDespite operating in the 
moment keep in sight long 
term objectives and mission

ÅAddress Issues

ÅAccept confrontation, address 
issues with focus on moving 
forward

Personal Approach to the Position of Coach
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LTPD ïPractice Mindset

ÅDemandingé push and pull through practice

ÅDynamicé keep them moving

ÅDevelopmentalé challenge current skill level, get them engaged

ÅInspire... have you inspired them for more?

ÅEnlist your staffé challenge each other, innovate, create new

ÅPit skill against skillé create competition in practice

ÅTailor Make... Tailor your practice to your players and team
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Theyôre not moving up to next level without skill and their not getting a job without compete


